
INFORMED CONSENT TO RELEASE PERSONAL INFORMATION 
 Fax to 0800 782 333 

Ver12/07 

 

Signed: _______________________________________                     Dated: _______________ 

  
I, the undersigned, authorise StaffChecks (the 
trading name of StaffChecks Vetting 1 Ltd) (“SVL”) 
and its duly authorised agents, to collect, retain and 
disclose personal information about me in 
accordance with the following: 
 
1. Any personal information that is 

collected and retained by SVL and 
subsequently disclosed by SVL (as set out 
below) will only be used for the sole 
purpose of evaluating my suitability for 
employment with the Company and any 
company or organisation that I apply for 
employment with in the future. 

 
2. The information collected may include 

all or any of the following: 

• Credit record; 
 

3. Information may be collected from all or 
any of the following agencies: 

• Police; 

• Baycorp Advantage 

• LTSA; 

• Department of Courts; 

• Work and Income New Zealand; 

• New Zealand Immigration 
Service; 

• Educational Institutions; 
 

and such other sources which may hold 
necessary information including, but not 
limited to, referees, current and previous 
employers and individuals or organisations 
with which I am or have been associated.  
 

 
As part of the Credit check you give the consumers 
information to Baycorp Advantage. Baycorp 
Advantage Collects that information and uses it to 
update its credit reporting database for use by other 
credit providers. 
 
 
 
 
 
 

4. The information will be disclosed to the 
Company named above and only used by 
it for the sole purpose of evaluating my 
suitability for employment with the 
Company. 

 
5. The information will also be collected 

and retained indefinitely by SVL, and used 
and disclosed by SVL to any company or 
organisation that I apply for employment 
with in the future, if that company or 
organisation requests SVL to disclose the 
information to it.  That company or 
organisation will only use the information 
for the sole purpose of evaluating my 
suitability for employment with it.  

 
6. If I am offered and accept employment 

with the Company, but I am subsequently 
found by the Company to have committed 
an act of dishonesty in my employment 
with the Company, or I am dismissed by 
the Company for serious misconduct (the 
“Incident”), then I authorise the Company 
to disclose to SVL, and SVL to collect and 
retain, details of the Incident.  I also 
authorise SVL to disclose details of the 
Incident to any company or organisation 
that I apply for employment with in the 
future, if that company or organisation 
request’s SVL to disclose the information 
to it.  That company or organisation will 
only use the information for the sole 
purpose of evaluating my suitability for 
employment with it. 

 
7. I may obtain access to (and request the 

correction of) any information about me 
that is held by SVL (PO Box 271, 
Auckland, Ph 0800782 332), at any time, 
subject to any right that SVL has to refuse 
me access on the grounds that the 
information constitutes “evaluative 
material” (as defined in the Privacy Act 
1993) or as otherwise provided for by the 
Privacy Act 1993. 

Company Name Presbyterian Church of Aotearoa New Zealand 

First Name  

Middle Name  

Surname  

Date of Birth  Country of Birth 

Address  

Drivers Licence #  Version # (5b on Licence) 

Phone Number  Mobile # 

Position Applied  


