BEHAVIOURIAL EVENT INTERVIEWING  QUESTIONS

EXAMPLES

The core question is followed in most instances with suggested follow up questions.

Why are you interested in this role?

What specific skills – and experience - do you bring to the role?

Where do you see yourself needing further development to fully fit the role?

What are you planning to do about this?

How would that fit in with your current study programme?

Tell us about your experience(s) in working with “difficult” sectors of the Church community.

What was the problem?  What did you do about it?  Why did you take that approach?  What was the result?  What other options did you have?.

Give us an example of your [e.g website design /office management/pastoral] work experience; 

What issues did you face?  What solutions did you come up with?  How did you work with the organisation’s staff, management and customers?

Tell us about your experience of working in a multi-cultural environment.

We stated in the job description of encouraging spiritual well being amongst [e.g seniors].  Describe for us what you have done or achieved in this area.

How did you go about that?  How successful were you?  Why?  What would you do differently next time, if anything?

There are a large number of households to visit in the parish.  Tell us about your experiences in dealing with a large group such as this – for example, how did you begin to establish contact?  

What happened next?  Why did you take that approach?  What, if any, alternatives did you consider?  Why did you not follow them?  Why were you successful with the approach you took?  What did you learn from this experience?

Tell us about your experience in [e.g. running grief workshops].  What approach did you take (to that)?  

Why take that approach?  What was the result? Tell us about an instance when you had to change your approach.  Why?  The result was?  Why was that?

Give us an example of when you have set up small groups for support or to undertake ministry to others.  How did you go about it? 

What was the result?  Why was that?  What would you do differently? Or What did you learn from this experience?

Describe your experience of working with a team of volunteers.  How did you encourage them with vision?  

The results were? Etc etc etc 

Give us an example of a work problem you have faced.  what was it and what did you do to resolve it?  

What other options did you identify?  Why choose the one you went with?  The result was?  What did you learn from the experience – e.g. what would you do differently – if anything - next time?

Tell us about a time when you were having to cope with various streams of work (work demands) at the same time?  How did you manage that?

Tell us about an experience you have had in managing or working thru a conflict situation at work.  How did it arise?  

What did you do about it?  What other options did you identify?  Why choose the one you did?  The result was?  What would you do differently next time?  OR  What did you learn from this?

Tell us about your experience in administering or managing [e.g. office systems].  What improvements did you initiate?  How did you get these changes accepted?

Tell us about the management style/environment that suits you the most.  

Why?  The least?   Why?

Where do you see yourself needing further development to fully fit the role?  What are you planning to do about this?

